EPIDPP07/48

WORK-RELATED STRESS AND COPING MECHANISM AMONG
MEDICAL OFFICERS IN PENANG STATE

Ainulfadila Abu Hassan Shaari!, Chiew Wye Leel, Noor Farhana Mohd Fathil?
1penang Health State Department

Corresponding email: ainulfadila@moh.gov.my

RESULTS

Table 1: Sociodemographic of Medical Officers in District Health Offices and
Government Primary Health Clinics in Penang State

Work-related stress is common among healthcare workers. Stress

can be a factor in causing mental and physical ailments such as

obesity and cardiovascular disease. It can cause dissatisfaction
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Figure 2: Coping scale result Medical Officers in District Health Offices
Government Primary Health Clinics

CONCLUSION

This study found that coping skills among medical officers in government primary healthcare in Penang State towards
work-related stressors are still under control and allow them to maintain a good working environment. Our report may
contribute to the development of educational programmes designed to encourage medical officers to increase their

health-promoting behaviours.
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