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Committed healthcare workers In healthcare organisations are essential to delivering high-quality services. They bring value to the organisation through their
determination, proactive support, high productivity, and quality awareness.

Pooled Confirmatory Factor Analysis (Pooled CFA) is the first step of Structural Equation Modelling (SEM) that can identify the fithess of a complex measurement
model based on four second-order constructs, including authentic leadership, psychological capital, job burnout and organisational commitment.

The study populations were assistant medical officers (AMOs) and nurses working in public health clinics with doctors in Sarawak, and 549 samples fulfilled the
analysis requirements. Pooled Confirmatory Factor Analysis ascertains the researcher to develop the capabillity of the latent measurement model to be more effective
and precise for drawing the conclusion besides avoiding the violation or regression assumption.

Tools for measurement are all Likert Scales:
a) Authentic Leadership Questionnaire (ALQ)
b) Psychological Capital Scale (PsyCap)
c) Oldenburg Burnout Inventory (OLBI)
d) Three-factor Organisational Commitment Scale (OCS)
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demonstrated all factor loading of all items above
0.5 (Table 1) after deleting six items that are below
0.5 (OC17, JB2, JB4, JB10, JB12 and JB15), which
iIndicated the uni-dimensionality of the new
measurement model. (Figure 1).
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